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Baroness Dean issued her own challenge to the
delegates: ‘Both our BME policy and the
Lawrence Report set the tone for the kind of
society we want in the 21st century. We want
to leave behind a legacy for our next
generation of a better Britain — we should
ensure that we are part of the process that
created a successful multi-cultural Britain. All
of us must take responsibility in our own
organisations to face issues honestly and
openly and act on the findings.’

Baroness Dean explained that the objective of
the Corporation’s BME policies since 1986 had
been to empower BME communities and
promote BME leadership and professional
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addition. Policy-makers could build on this
foundation. The provision of charity was a
duty for Muslims, and he gave examples long-
established Muslim charitable foundations.



Workshop 1: BME contractors

Andrew Wiles, Director of Housing
Corporation South West Regional Office
(chair)

John McKeown, Director of London Equal
Opportunities Federation

Olu Olanrewaju, Chief Executive of United
Housing Association

The workshop concluded that current
arrangements are failing BME contractors. The
‘old boys’ network,’ restrictive practices, and
unrealistic levels of public and employer’s
indemnity hinder their progress. RSLs, housing
organisations and local authorities must take a
lead and develop local lists of BME
contractors, seek new partnering arrangements
with diverse contractors.












