




Q4



Q9 Which organisations, in your view, should be involved in helping to
prepare practical guidance



Q13 In preparing new legislation on sexual orientation, religion and age, we
propose to enable employers – if they wish – to take positive action on
grounds comparable to those set out in the RRA. Do you agree?



Q18 Section 10 of the RRA provida“9t partnerships 10 fewerda“9n six



Religion and belief (chapter 13)
Q22 We propose that new legislation should prohibit discrimination on

the grounds of “religion or belief” in the areas covered by the Directive,
but without giving any further definition of the term, except to say that
belief should be taken to refer to a religious or similar belief, and not
political belief.





Q29 Should qualifying bodies – whether covered by the employment
or education provisions of the DDA – be required to adjust other
aspects of the relevant work of qualifying bodies (such as the 



Q33 What do you think might help prevent such discrimination happening
again?

Q34 Refusing to employ or promote someone on the grounds of their age will



Q37 Recruitment schemes which focus wholly or mainly on one age group
to the exclusion of others could be perceived as indirectly or directly
discriminatory on grounds of age. 
Do you consider such schemes to be justifiable?

Yes

No

Q38 If you answered yes to the last question, in what circumstances would
you regard them as being justifiable? What are your views on graduate
recruitment schemes, for example?

Q39 Refusing to consider somebody for promotion solely because of his or her
age would be prohibited unless the new legislation allows for this to be
justified. Do you think it should do so?

Yes

No
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Q40



Q44 The Directive provides for narrowly defined exceptions to be 
made where it is a requirement for a post to be occupied by someone 
of a particular age. One example might be a requirement for child 
Can you suggeposoy trne examprts owork  fotraining 4(wher)17(ear a couldd )]TJ
T-c
000132 Tw
t blegitimateowlctioovihered(, genu(maFb viher)17.5(equir717.6(e?.ld )]TT
/F3 1-]TJ
2.8346TJ
993333 sc
0.0332 Tc
0 Tw
5(Q44)-Lbleslaxcep outlawininear discriminaxcep ats oworw cou disallowo be )]TJ
2.8346 -1.3333 Tpo pes fon-po pbenly  pabas7(ewholl pes the l pens ohildr)1onologicalular ild )]TJ
TAga(en t.4(wher)17 a couightjustifiableined except. I.1(itr asibleithatpbenly  pild )]TJ
Tequir717lax7(esolateoorslengthprtsservirCc(ent rne exa1.6n rnfot 5 days holidayild )]TJ1onrCcn yohaectbe7.5 owoininent lay companynent 10 years)mple migh)Tj





there were no fixed retirement age?Please let us have your views on impact assessment. We will welcome



Good practice
Q54 The purposof legislation is to set minimum standards. But we individuals and business.ce


